


Time To Give It Another Hard Look 


Deregulation Is Still Very Much With Us 





With an eventful year behind us— 
several industry-wide and other major 
contract settlements and a presidential 
election—our attention turns to the 
U.S. Congress and the California State 
Legislature which re-convene to deli- 
berate on countless issues that affect 
our daily lives as Teamsters and as 
citizens. Following is an overview 
of transport de-regulation, a national 
issue; and see Gerry O’Hara’s report 
on page 8 for the local perspective.) 


By David A. Sweeney 
IBT Legislative and Political 
Director 
Recently, someone asked why we 
keep hammering away at the issue 
of deregulation, especially since we 
have passed resolutions opposing 
it at both our 1971 and 1976 con- 
ventions, included it in almost 
every speech and ‘“buttonholed” 
any breathing form of life who will 
listen. 





A couple of months ago, I re- 
ceived a letter from a retired Team- 
ster member, now living in South- 
ern California. Accompanying the 
letter was a newspaper clipping 
from the San Diego Union which 
was entitled “Unions Weaker, Less 
Strike Power’’. | 

This particular article was one of 
a series examining the weaknesses 
and strengths of the San Diego eco- 
nomy. The article was devoted to 
telling the story of the unusual type 
of labor movement that exists in 
the City of San Diego. | 

The two columnists who wrote 
the article told how they found 
that, in general, San Diego labor 
unions were weaker and less prone 
to strike in comparison to other 
large cities in the State of Califor- 
nia. Wages are lower in comparison 
to these other cities and, oddly 
enough, both labor and  manage- 
ment seem to share common goals 
in both politics and economics. 


Good, or Bad? 


Is this situation, good or bad for 
the working people, management, 
and the City itself? The article 
says ‘“‘the answer is hotly disputed 
and like beauty, is in the eyes of 
the beholder .. .” 

But the fact remains that the 
whole purpose of the series of news- 
paper articles was to examine why 
San Diego is in economic trouble. 

The retired Teamster who took 
the time to write me is Bob Steele, 
who retired from Local 856 in 
1973. The following is a quote from 
his letter: 

“It is indeed fortunate that in the 
greater Bay Area and San Francisco 
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The chief reasons for this are: (1) 
Those who want deregulation. form 
a curious and powerful coalition; 
(2) most of the analysis on this issue 
has focused on the employer point 
of view; and (3) our jobs in the 


transportation industries depend on 


the defeat of deregulation. 


The Deregulators: 
Who Are They? 


Who are the leading advocates 
of deregulation? As noted above it 
consists of some prominent and 
powerful people. If only paper or- 
ganizations like PROD supported 


De-regulation (which PROD does) it . 


wouldn’t bother us. 


However, when the likes of Sen- 
ator Kennedy take up the crusade, 
it is an entirely different matter. 

Unless their challenges are, met 
with firm, accurate and fair an- 
swers, we will see deregulation be- 


in particular, that the members 
have good representation, solidarity 
and tough negotiators. In spite of 
the claim of lower cost of living, I 


- fail to see it but do agree lower 


pay scales are a fact.” 
So much for San Diego and its 


_ problems; the most major being un- 


employment and one which the 
newspaper article quotes John Ly- 
ons, the head of Teamster Local 36 
as saying: ‘Unemployment makes 
for weak unions, and our unemploy- 
ment right now is the highest in 
the State”. ; | 


A Serious Problem 


Yes, unemployment is a serious 
problem in itself and one which all 
Americals are vitally concerned 
with. Our new President, Jimmy 
Carter, has promised to do every- 
thing possible during his term in of- 
fice to stem the tide and put the un- 
employed back to work. To do this 
monumental task, there must be 
cooperation between Labor, Man- 
agement and the Government. 

The answer is not to go the way 
of San Diego, where such coopera- 
tion evidently produced high unem- 
ployment and low wage scales. It 
seems to me the union members in 
San Diego, well known for its con- 
servativeness, have allowed them- 
selves to be hoodwinked. As the 
newspaper article said about San 
Diego employers; “they sell sun- 


shine rather than higher wages 


when they negotiate new _ con- 
tracts.” 
A Union’s Strength 


A union is only as strong as its 
membership. If the members are 
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come our national transportation 
policy. 

We have been busy presenting 
our point of view to members of 
Congress. This is being done at both 
the international level in Washing- 
ton and by our affiliates. Through 
the Ohio Conference of Teamsters, 
for example, Rusty Albright, Re- 
cording Secretary of Local 292 in 
Canton, recently organized a group 
of major carriers to come to Wash- 
ington and visit Congressmen and 
Senators on this very important 
matter. 

With activity like this, we are 
slowly but surely getting our mes- 
Sage across to the policy-makers. 
Every little bit helps, and every 
Teamster should write his Senators 
and Representative to express op- 
position to deregulation. 


Why Has Deregulation 
Come So Far? 


Under our traditional notions of 
competition, sellers offer their 
wares to buyers; and the successful 
sellers attract more buyers than 
others. In this setting, the different 
sellers’ goods compete with each 
other, and no one seller has too 
large a share of the market. In a 
number of industries, this is the 
way it really works. 

Notice, however, that we are 
dealing with the sale of GOODS; 
but in transportation carriers are 
selling SERVICES. 

The deregulators maintain that 
sellers of services can offer their 
“Wares” in the same manner as the 
sellers of goods. 

That is, they believe the coun- 
try’s transportation would be better 
served if anybody could haul any- 
thing anywhere anytime. 

The deregulators make this sound 
very attractive because they say it 
would result in lower prices. It 
probably would—for a short while. 
Then the larger carriers would run 
small carriers out of business either 
through ruinous price competition 
or acquisition, and prices would 
rise. 

In addition, many small commu- 
nities would be seriously affected 
because carriers couldn’t afford to 
provide them with service. Under 
the present law, the Interstate 
Commerce Commission (ICC) issues 
permits in a manner designed to 
bring equity to all, carriers, ship- 
pers, large towns and small, and— 
indirectly—Teamsters. 

Without such a system, carriers 
wouldn’t—or couldn’t—serve small 
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communities because they couldn’t 
afford to make these runs. 

Finally, and most important, 
many of us Teamsters would lose 
our jobs. This is what the deregu- 
lators have overlooked. Small em- 
ployers—and some large ones too— 
would be forced out of business and 
many of us would go with them. Of 
course, some of us would be able 
to find work but many more 
wouldn’t. : 

In fact, the President’s own eco- 
nomic advisors have said deregula- 
tion will result in a need for ‘‘ad- 
justment assistance” (Welfare) for 
many of us employed in the Trans- 
portation Industry. 


Where Is 
Deregulation Now? 

There have been a number of 
bills introduced in Congress that 
have deregulation as their objec- 
tive. | 

At this time, one bill that is espe- 
cially worth noting is S 2028. Under 
its provisions, regulatory agencies 
like ICC would be required to grant 
every application for operating au- 
thority. In effect, this means any- 
body could run anywhere any- 
time. . . . The bill could be con- 
sidered by the Senate this coming 
year, and we will notify you if this 
should be the case. 

We would urge close attention to 
this issue because it looks as if it 
may be with us for some time. 


Joint Council 7 
Delegates Are 
Voting February 


At the monthly meeting of Joint | 
Council No. 7 on January 4, dele- 
gates nominated candidates for new 
four-year terms on the executive 
board. 

Nominated without opposition 
and elected by white ballot were 
incumbents: 


e Jack Goldberger, president; 
e Rudy Tham, vice president; 
and 


® Chuck Mack, 
tary. 


To be voted on by secret ballot at 
the February meeting are: 


For secretary-treasurer: 
e@ Mark O’Reilly (incumbent) 
@ Lou Riga 


For three (3) trustees: 

@ Bill York (incumbent) 

@ Vince Aloise (incumbent) 
@ Ralph Torrisi (incumbent) 
@ Fred Paredes 


recording secre- 








Joint Council 
Meeting Notice 


The February meeting of Joint 
Council 7 will be held Tuesday, 
February 1, at 1269 Howard 
Street, San Francisco. 








Two staunch Teamster leaders 
who have become part of the tra- 
dition of the labor movement in the 
Bay Area have gone into well-de- 
served retirement. 

Brother Teamsters take their hats 
off to them and wish them all the 
very best. 


Wendell J. Phillips 


Wendell J. Phillips had his guid- 
ing hand at the helm of Bakery 


Wagon Drivers & Salesmen Local 


484 from the time he first became 
its secretary-business agent in Jan- 
uary 1939, steering it through some 
of its most turbulent years. 


Before long, his talents and in- 
fluence were extended to the na- 
tional level. He was_ secretary- 
treasuer of the Teamsters’ National 
Bakery Conference from 1949 to 
1961 when he became its chairman 
and held the post until last year. 


In the process, Phillips acquired 
a mastery of pension programs. He 
was co-chairman and secretary of 
the Board of Trustees, Western 
Conference of Teamsters Pension 
Plan, from 1969-1974 when he be- 
came its chairman until this year. 


He was chairman of the Board of 
Trustees of Western States Team- 
sters Representative Retirement 
Plan from 1957 to 1976. 


He was a trustee of the Western 
Conference Teamsters Pension Plan 
from 1961-69 and has been director 
of pensions, Western Conference of 
Teamsters, since 1974. 


He has been a member of the 
Policy Committee of the Western 
oe ange of Teamsters since 





WENDELL PHILLIPS fields ques- 


early 1950 to get 


Phillips, Pedrin Retire 


Phillips was a labor member of 
the State Unemployment Insurance 
Commission (1941-42), the Tenth 
Regional War Labor Board (1942- 
46), and the Tenth Regional Wage 
Stabilization Board (1951-53). 


George P. Pedrin 


George P. Pedrin attended gram- 
mar school and City College in San 
Francisco and went to college in 
Southern California on a scholar- 
ship. 


He entered the labor Se as a 
member of Local ser asmmsacese 
6, ILWU, and the : 
soft-spoken but in- 
tensely active Pe- 
drin immediately 
got involved in 
many committee 
activities. 


Along with some 
of his officials, he 
left the ILWU in 


Teamsters Ware- og 
house Local 12  Pedrin 
chartered and has 


since served this local as. president 


and business representative for 
many years, and for 17 years as sec- 
retary-treasurer and executive of- 
ficer by the time he retires this 
month. 


He took his lumps in the forma- 
tive years of Local 12, lending his 
talents to organizing strategy and 
negotiations, and was among the 
leadership that shaped the local 
into one that has always been re- 
spected in strike activity, whether 
over its own dispute or in support 
of another local’s. 


Among his many committee ac- 
tivities, service as a member of the 
Northern California Warehouse 
Council Negotiating Committee was 
outstanding. But he took on low- 
profile but highly beneficial chores 
for the membership such as the 
steering of the Teamsters Alcoholic 
Rehabilitation Program. 


A Long Way 


Phillips summed it up for him- - 


self and Pedrin when, at his last 
appearance at a meeting of dele- 
gates to Joint Council No. 7, Phil- 
lips said, “We’ve come a long way 
since then. We’ve seen a lot of 
changes. There have been a lot of 
good days, and bad days — but 
they’ve been good, generally. 


“Though things are not the same 
today as then, the labor movement 


tions on pension matters at last WCT has always moved forward,” Phillips 


Workshop at V ancouver, B.C., Canada. 


sald. 


Name Two State Conciliators 


State Director of Industrial. Re- 
lations Donald Vial has announced 
the appointment of two new state 
conciliators now available to North- 
ern California and Central Califor- 
nia labor and management for set- 
tlement of disputes. 


John F. Wormuth has joined the 
staff of the State Conciliation Serv- 
ice (SCS) in its San Francisco head- 
quarters, 455 Golden Gate Avenue 
(telephone 415-557-2426), and Tom 
M. Jones has joined the staff of 
SCS in its Fresno office in the State 
Building, Room 4013, 2550 Mari- 
posa St. (telephone 209-488-5311). 


Wormuth 


Wormuth, 27, a native San Fran- 
ciscan, was formerly business man- 
ager-financial secretary of the In- 
ternational Federation of Profes- 
sional and Technical Engineers, Lo- 
cal #21, AFL-CIO, and most re- 
cently has been an industrial rela- 
tions consultant with the Califor- 
nia Institute of Public Transporta- 
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tion. 


In 1972 aie 1973 he was on the 
staff of the executive secretary. of 
the Civil Service Association of San 
Francisco city and county employ- 
ees. 


He graduated in international re- 


lations from the University of San — 


Francisco in 1971 and that year 
was an exchange student at univer- 
sities in London, England, Berlin, 
Germany, and Moscow, USSR. 


Jones 


Jones, 41, a native Californian, 
for ten years was a business agent 
for District Council 57 (San Mateo 
County) of the American Federa- 
tion of State, County, and Munici- 
pal Employees, AFL-CIO. From 
1962 to 1966 he had been an or- 
ganizer for Lodge 1327 (Burlin- 
game, San Mateo County) of the In- 
ternational Association of Machin- 
ists. 


He has studied at. the Labor- 
Management School of the Univer- 
sity of San Francisco and has com- 
pleted many other courses in labor 
relations. 


All Teamsters Are Welcome to 
Nevada Local 533 Blood Bank 
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—hLocal 533 


FOR ALL TEAMSTERS—Donating blood to the Northern Nevada's Tedtn- 
sters Blood Bank kick-off are Local 533 Secretary-Treasurer Johnnie Murch, 


left, and Deke DeCosta of the Western Conference of Teamsters. 


Watching, 


from left, are Beverly Eykelbosch of Reno Blood Services, Local 533 Insurance 
Secretary Pat Thayer, and Beth Simpson of Reno Blood ‘Services. 


Secretary -Treasurer Johnnie 
Murch of - Teamsters Local 533, 
Reno/Sparks, Nevada, announces 
that they have blood for any Team- 
ster, no matter from what local un- 
ion, ‘and family members who might 
need it while in Local 533 jurisdic- 
tion. 


Local 533’s jurisdiction includes 
all of northern Nevada above High- 
way 6 to the south and all of North 
Shore and South Shore of Lake 
Tahoe. ~ 

The blood is available from North- 
ern Nevada’s Teamster Blood Bank 
which was started last month. 


Its establishment was kicked off 
with such an enthusiastic flow of 
donors from all crafts of the gen- 
eral local that Murch now intends 
to call for donations in a semi-an- 
nual event. 

“We are building up the bank to 
the point where it can take care of 
any Teamster’s needs as well as the 
needs of the community,” Murch 
said. 

Murch credited Western Confer- 
ence Director M. E. Anderson for 


assistance and encouragement in 


the sponsorship of the blood bank. 
Deke DeCosta represented the 
Western Conference at the kick-off. 


TARP 
Teamsters Alcoholic Rehabilitation Program 
Art O'Flanagan 
DIRECTOR 
JOINT COUNCIL +7 HAS IN OPERATION A PROGRAM 


TO COMBAT THE DISEASE OF ALCOHOLISM IN 
THE TEAMSTERS MOVEMENT 


If your job, health, family situation or financial status is being 
affected by the disease of alcoholism and you desire help, we 
strongly urge you to take advantage of the assistance that is avail- 


able to you. 


The program is called Teamsters Alcoholic Rehabilitation Pro- 
gram (T.A.R.P.), and is located at 450 Harrison Street, San Fran- 
CISCO, California 94105. The telephone number is (415) 495-0858, 
and is in operation twenty-four hours a day, seven days a week. All 
inquiries about the program will be held in the strictest confidence. 

T.A.R.P. has a meeting for members at 973 Valencia St. every 


Wednesday at 8 p.m. 





IMPORTANT NOTICE 


The Trustees of the Western Conference of Teamsters Pension 
Plan recently distributed a Summary of the Western Conference 
of Teamsters Pension Plan and a Summary Annual Report of the 
Western Conference of Teamsters Pension Plan to all Plan Partici- 
pants. These two reports, which are required by ERISA, were sent 
to all employers with a request that they be distributed to all em- 
ployees that are covered by the Western Conference of Teamsters 


Pension Plan. 


The Summary Plan Description outiines the benefits provided 
under the Plan as amended through October 21, 1976, and the eligi- 
bility conditions for a benefit. The Summary Annual Report gives 
financial information about the Plan. 


If you have not received a copy of these two reports through 
your employer, contact the Area Administrative Office at the ad- 
dress shown below in writing giving your name, address and Social 
Security number. The reports will be sent to you by return mail. 


Western Conference of Teamsters 
Pension Trust Fund — 
433 Airport Blvd., Suite #111 
Burlingame, California 94010 





Teamsters on the Move 





A slew of officers assumed new 
terms as a result of several local 
union elections held recently. Fol- 
lowing is the current list of offi- 
cials in the local unions involved, 
the incumbents having been re- 
elected to office unless indicated 


as “‘new.”’ 
Local 226 
San Francisco 


Gus Duesdieker was re-elected 
secretary-treasurer by a more than 
3-1 vote over his opponent. The rest 
of the incumbents were re-elected 
by white ballot: Lou Phillips, presi- 
dent; Rod Simons, vice president; 
Bill Tuck, recording secretary; and 
trustees Jonnie DeScala, Ray 
~Stumpf and Ken Quadros. 


Local 265 
San Francisco 


Robert Simeox, secretary-treas- 
urer (new); Michael D. Parrish, pres- 
ident (new); John Maldonado, vice 
president (new); Donald Campbell, 
recording secretary (new); Trustees 
Edward Linehan, Joe Belli (new) 
and Harold Clifford (new); and Bob 
Franchi, business agent. 


Local 287 
San Jose 


Tony Gellepis, secretary-treas- 
urer (new, former business agent); 
Frank Felice, president; George 
Netto, vice president (new); Robert 
E. Whitworth, recording secretary; 
Trustees Jerry Herrera, Ken Blase 
and Bobby Sandoval; Business Rep- 
resentatives Sonny Crego for Dis- 
trict 1, Bob Williams for District 2 
(new), Frank Felice for District 3, 
Mario Gullo for District 4, Mercy 
Gomez for District 5 (new), Floyd 
Higgins for District 6 (new), Dan 
McAfee for District 7 (new), Paul 
Dunean for District 8 (new), and 
aes aed Bob Spisak for District 


Locai 302 
Oakland 


Daniel J. Sullivan, secretary- 
treasurer; Ben Dresser, president; 
William Anthony, vice president 
(new);Arthur Carlson, recording sec- 
retary; Trustees Jerry Johnson, Roy 
Crabtree (new), and Wilton Fran- 
cis (new); Antone Pavon, business 
agent (new). 


Local 490 
Vallejo 


All incumbents were re-elected 
by referendum ballot: Raymond L. 
Brown, secretary-treasurer; Rex E. 
Harris, president; Edward A. Cus- 
tock, vice president; Donna George, 
recording secretary; Trustees Ray 
Owens, Ange Moreno and Larry 
Petrie. 

Local 576 
San Jose 

‘Louis D. Riga, secretary-treas- 
urer (new, former business agent); 
Dennis Wilson, president; Stephen 
Renteria, vice president (new), Bea- 
trice Doctor, recording secretary; 
Trustees Carlos Galvan, Robert 
Mussman and Donald Favilla (new); 
Jay Holt, business agent (new, ap- 
pointed). 


Local 588 
Oakland 


All incumbents were re-elected 
by white ballot: Fred Paredes, sec- 
retary-treasurer; LeRoy A. Salido, 
president; Edward Mateo, vice pres- 
ident; Ann Cottrell, recording sec- 
retary; Trustees Michael Thomas, 
Jack Rodriguez and Carnell Jack- 


son. 
Local 896 
Hayward 


Statewide officers elected with- 
out opposition: Guy W. Lewis, sec- 
retary-treasurer; George T. Homer, 
president; Bruno Micheletti, vice 
president; Douglas Batz, recording 
secretary; Trustees James Culp, 
George Patterson and John Geor- 
gino. 


Compiled by Dorothy Keane 





Branch officers for Northern 
California were also elected without 
opposition: George T. Homer, busi- 
ness representative; Douglas Batz, 
president; Steven Noto, vice presi- 
dent; Edward C, Perrier, recording 
secretary; Thomas Martinez, ser- 
geant at arms. 


Local 921 
San Francisco 


Jack Goldberger, secretary-treas- 


-urer; Allan Baird, president; Victor 


Grupico, vice president; Frank 
O’Rourke, recording secretary; 
Trustees Antoni Riccardi, Dallas 
Blackwell (new), and Ben Papapie- 


tro (new). 7 
Local 960 
San Francisco 


All incumbents were re-elected 
by white ballot: Rudy Ortega, secre- 
tary-treasurer; Louis Menconi, pres- 
ident; Tom Norman, vice president; 
Ray Lim, recording secretary; Trus- 
tees Carl Anzalone, Harry Isnor and 
Duncan Hodel. 


Moving On 


Meantime, changes in the line-up 
of officers in two local unions were 
(To Page 5) 


AT MEMBERSHIP MEETING—Local 921 officials in- 
stalled in office at their last regular membership meeting 
at San Francisco were, from left, Secretary-Treasurer Jack 
Goldberger, President Allan Baird, Recording Secretary 


a i 














BS 





FIRST MEETING—Holding their first meeting after being inducted to new 
terms are Local 860 officials, from left, Secretary-Treasurer Mark J. O'Reilly, 
President Henry Aguirre, Vice President Herb Suvaco, Recording Secretary 
Bob Paterson, and Trustees Bill Clee Sr., Johnny Stringer and Charles Young. 





Victor Grupico and Trustee Antoni Riccardi (Trustee Ben 
Papapietro was on vacation and will be sworn in at a later 
date). Installing officer, shown at right, was retired former 
Secretary-Treasurer Al Vergez. 


Frank O’Rourke, Trustee Dallas Blackewll, Vice-President 


INCUMBENTS RETURN—Incumbent officials of Local 
490 were re-elected and were installed in office by IBT 
First Vice President George E. Mock (at podium, left photo) 





Brown, President Rex Harris, vice President Ed Custock, 
and Trustee Larry Petrie. Former Secretary-Treasurer Jerry 
Beatty, right photo, was a guest at the oathtaking. 


during their membership meeting this-month. Shown from 


left are Trustees Ange Moreno and Ray Owens, Recording 
Secretary Donna George, Secretary-Treasurer Raymond L. 
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Local 78 


Please verify the following 
information with this office: 


Social Security number. 
Present employer 
Mailing address 

Birth date 

Beneficiary 


As of the first of the year 
all transactions will be made 
with your Social Security num- 
ber. This number must be on 
all correspondence and. all 
payments mailed to this of- 
fice. This is: “very” important. 
Please do your best to help us 
update our records. 

We will not be able to help 
you without this information, 
as all files will be put into the 
International Brotherhood of 
Teamsters computer and in- 
formation can only be handled 
with your Social Security num- 
ber. Before payments can be 
accepted this must be verified. 

Thank you for your coopera- 
tion and have a Happy New 


Year. | | 
William F. York 


Secretary-Treasurer 


Local 468 


Meeting Notice 


The next General Member- 
ship Meeting will be held Sun- 
day, February 27, 1977, at 10 
a.m. at Teamsters Local 853’s 
Hall, 8055 Collins Dr., Oak- 


land. 
M. H. Joseph 
Secretary-Treasurer . 


miulletin Board 


Local 490 


According to action taken 
taken by Local 490's Executive 
Board at the meeting of Jan- 
uary 3, 1977, the regular Napa 
meeting held in Napa on the 
third Tuesday of each month 
will be permanently cancelled. © 


Rex Harris 
President 


Local 588 


Local 588 is going into a 
new system for receipting 
dues and/or monies which will 
be a computer system known 
as TITAN. 

To implement this system, 
identification will be by Social 
Security Number and name 
only, therefore, check your 
identification card to make 
Sure your Social Security 
number is correct and when 
‘remitting dues, identification 
card is to be remitted with 
payment for the purpose of 
identifing your account. 

This new system will go into 
operation in the month of 
March, 1977, according to 
present. schedule. 


Fred Paredes 
Secretary-Treasurer 


Local 439 


The next regularly sched- 
uled meeting of Local 439 will 
be held on Wednesday eve- 
ning, February 16, 1977, at 8 
p.m. at the Union Hall, 1531 E. 
Fremont Street, Stockton, CA. 

Art Handy Scholarship ap- 
plications. are now available in 
the Local office. 


Ace C. Hatten 
President 

Bob Plummer 
Secretary-Treasurer 


Fitz Defends CS Pension Fund 


Press, public and politicians all 
have labor cast in a mold in which 
it never fit comfortably and now 
fits not at all, according to Frank 
E. Fitzsimmons, General President 
of the International Brotherhood of 
Teamsters. 


In remarks before Town Hall, 
Fitzsimmons called for a change in 
our perception of organized labor’s 
desires and expectations from gov- 
ernment. 


Taxpayers 

Speaking for the largest interna- 
tional labor union in the free world, 
Fitzsimmons said his members do 
not see themselves as the recipients 
of great benefits from big govern- 
ment but as heavily-burdened tax- 
payers who must bear an increasing 
share of the costs. 


“Our members,” said Fitzsim- 
mons, “like their fellow citizens in 
middle America, worry about the 


CORRECTION 


In the caption, “Turn-over of 
command,” on page 6 of our De- 
cember issue, due to an oversight 
in proofreading Jack C. Marcotti 
was said to have moved to Local 


576 in San Jose in 1973. That 
should have been in 1963, after 
having worked for Local 481 in 
San Diego from 1961-63. That 
meant 13 years in Local 576 for 
retiring secretary-treasurer Mar- 
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calibre of the schools their children 
attend, about the prices of food at 
the supermarkets in which they 
shop and about the supplies of gas- 
oline for their automobiles. When 
the nation prospers, they prosper; 
the nation’s troubles are their 
troubles.” 


Fitzsimmons also hit squarely at 
some of the charges against him and 
his union. Referring to charges 
against the Central States Pension 
Fund, Fitzsimmons compared the 
Fund’s performance and funding 
with private and public retirement 
funds. . 


Fully Funded 


“The Federal pension system is 
90 per cent unfunded.” Fitzsim- 
mons told his audience, “while the 
Central States Pension Fund is fully 
funded.” | 


“While the Central States Pen- 
sion Fund made approximately 6.2 
per cent on its real estate portfolio, 
only 48 of the 246 publicly-traded 
real estate investment trusts were 
operating in the black last year. 


“In the same period $7 to $8 bil- 
lion in real estate loans were being 
renegotiated by large banks and in- 
surance companies,” Fitzsimmons 


Sald. . 
Teamster News Service 


Madam President 


The Humprhey-Hawkins Full Em- 


ployment Bill is the first piece of 
legislation to anticipate a woman 
President. It refers to the President 
and other office holders by the pro- 


nonus “he or she,” for instance: “In 


his or her economic report to the 
Congress...the President shall ..-” 


Employer Sentenced for 
Safety—Health Violation 


The severest court sentence im- 
posed on a Northern California em- 
ployer for violation of State job 
safety and health law has been or- 
dered carried out by a Petaluma 
Municipal Court judge after the em- 
ployer, John Gobbi of Gobbi Con- 
struction Company, Petaluma, with- 
drew his appeal from the sentence 
and accepted sentencing under the 
criminal charge. 


Judge Kernan Highland, Sonoma 
Municipal Court, Petaluma District, 
last September 22 had sentenced 
John Gobbi to three years formal 
probation; 90 days in the County 
jail, which was suspended; and a 
fine of $5,000, plus $1,250 State as- 
sessment. 


The Violation 


A criminal complaint was filed by 
Sonoma County district attorney 
last August, charging violation of 
Labor Code Section 6425 which sets 
penalties for not complying with an 
occupational safety standard. 


The standard that Gobbi violated - 


specifies that a tank, in which pres- 
sure is generated by a compressor, 
must be constructed under code re- 
strictions of the American Society 
of Mechanical Engineers. 








A sub-contractor at a multi-em- 
ployer construction site is respon- 
sible for the safety of its own em- 
ployees, even if the employees are 
exposed to a hazard created by an- 
other employer. 

So ruled George W. Rode of the 
Oregon Workmen’s Compensation 
Board in a case involving Urban 
Associates, Inc., Portland. 


Urban Associates was a subcon- 
tractor on an airport expansion 
project. It employed steamfitters 
working within 10 feet of an open- 
sided floor that was 13 feet above 
an adjacent concrete floor. 


There were no guardrails pro- 
vided on the open side, considered 
by the Accident Prevention Divi- 
sfon to be a violation of the Oregon 
Safety Code. 

Urban Associates claimed that it 
was the general contractor’s re- 
sponsibility to provide guardrails. 

APD argued that each employer 


should be responsible for the safety 


Subcontractor 
rd to 


The willful violation of this stand- 
ard caused the death of an em- 
ployee of Gobbi’s, Earl Douglas of 
Petaluma. 


The Consequence 


Douglas was decapitated on Sep- 
tember 22, 1975, while working at a 
job site in Petaluma at the intersec- 
tion of Schumann and Paula Streets. 

An employee of John Gobbi was 
spraying a hot oil solution on a 
driveway. A tank, which contained 
the oil, was being fed compressed 
air from a compressor, and the oil 
was being heated at the same time. 


The pressures rose in the tank to 


a sufficient degree to cause an ex- | 


plosion, blowing one end off the 
tank which decapitated Douglas and 
flew through the air several hun- 
dred feet, slicing through the front 
of a house and bouncing off a stone 
fireplace. | 


The investigation which led to the 


criminal complaint was handled by 
the San Francisco office of John 


Hawkes, chief of the Bureau of In- 
vestigations, Division of Industrial 
Safety. The division is one of eight 


major labor programs of the State — 


Department of Industrial Relations, 
which is headed by Donald Vial. 





of its employees. 


Rode considered ‘holding the 
subcontractor liable for violations 
to which his workmen are exposed, 
even though the subcontractor did 
not create or have control over con- 
ditions constituting the violation, is 
the sounder rule.” 

Such a rule places the respon- 
sibility for employee safety in a 
direct line from employer to. em- 
ployee, Rode noted, and added that 
it makes the job of the compliance 
inspector easier when dealing with 
multi-employer work sites. 

If a subcontractor finds its em- 
ployees exposed to hazards created 
by a general contractor or under 


the latter’s control, the subcontrac- | 


tor should call the matter to the 
contractor’s attention immediately; 
if corrections are not made, the 
subcontractor should remove its em- 
ployees from the hazardous area 
until the violation is corrected, 
Rode said. 





HIS JUST DUES—After a seven-month struggle, Local 853 Vice President 
Ray Blasquez Jr. and union member George Stibler succeeded in getting about 
$3,500 in unpaid wages when Stibler was laid off as warehouse driver for Jamie- 
son Steel. “The Union and Ray fought for me all the way,” Stibler said. 


ol 
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‘Trustees’ Report 


LOCAL 70, OAKLAND, CALIF. 94621 
AFFILIATED WITH 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 


WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered From November 1, 1976 to November 30, 1976 
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Initiation and Reinitiation Fees 
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Receipts—Funds for Transmittal for Members 
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Other Receimtsts isss castor aera ee eee eee oo) PT es 


TOTAL: CASH RECEIVED ... 
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PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
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Expenses Reimbursed 

Expenses Paid to Creditors 
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NET INCREASE (OR DECREASE) IN CASH ...............0 500 ce ceeee 
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CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T.. . 


Statement of Assets—Period Ending November 30, 1976 


Beginning 
3 of Period Change 
General Fund—Checking Account ....$174,779.18 $ 6,369.66 
PR SeaGN coe do ee eae Seely eas 450.00 
General Fund—Savings Accounts 893.04 
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Date of 
Obligation Description Date Due 
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SCHEDULES 


To Be Prepared from The Twelve-Month Summary 
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128,246.80 
5,460.00 
18.50 

eR A BP Lope: 
106.00 
10,335.00 
4,272.44 


154,357.79 


48,427.25 
4,855.00 

; 118.77 
37000593 


25,530.65 
90.00 
33,758.09 
106.00 

- 26.85 
1,000.00 
506.15 


9,181.86 
801.35 
2,204.50 
4,130.95 
(699.73) 
14,449.51 


"147,988.13 


6,369.66 


174,779.18 
181,148.84 


End of Period 


$181,148.84 
450.00 
893.04 

L7 ATS T6 
5,000.00 
173,642.79 
466,306.00 


13,026.00. 


857,646.43 
bOZ, 61521 


$670,035.22 


Amount 


187,611.21 


187,611.2] 


2223043 


4,272.44 


10,335.00 
3,401.78 


1,477.16 
177.77 
2,199.97 
57.68 
9,482.13 
1,054.80 


14,449.51 
9,405.00 
930.00 


10,335.00 


Local 70’s Battle vs. 
Deregulation Goes on 


Local 70’s battle against efforts 


of the Public Utilities Commission 


and others to deregulate trucking 
in California, which could poten- 
tially cost thousands of Teamsters 
their jobs, continued this past 
month. 


Even though the P. U. C. has not 
abandoned its schemes to -bring 
about deregulation, there is some 
brighter news on the horizon. 


1. The State Transportation Plan, 
which initially advocated deregu- 
lation of trucking, has now been 
radically changed. Because mem- 
bers of the Brown administration 
disagreed with the deregulation pro- 
posal, the Transportation Board is 
now Calling for ‘‘a complete review 
of this subject (deregulation) prior 
to any implementation.” 


The practical effect of this mo- 
tion is to remove all policies dealing 
with deregulation, except for a pol- 
icy for studying, analyzing and car- 
rying out demonstration projects of 
the subject in the long term. 


The Board’s change of attitude 
— especially in that it was brought 
about by pressure from other mem- 
bers of the administration — may 
signal a change in attitude and phil- 
osophy on deregulation. Time will 
tell. 

2. It has been stated by highly 


reliable sources that Leonard Ross, 
the prime advocate of deregulation, 
will be leaving the P.U.C. in the 
near future to accept a job with the 
Carter administration. On behalf 
of our members, we wish him well, 
a speedy exit and a hope he does 
not land a position with the Inter- 
state Commerce Commission for de- 
regulation at the Federal level. 


3. Local 70 Secretary-Treasurer 
Chuck Mack and Joint Council 
President Jack Goldberger have met 
with top-level officials of the Brown 
administration, and have thorough- 
ly discussed the effects of deregu- 
lation on our members. The meet- 
ing was fruitful, and the adminis- 
tration has a very clear view of 
the disastrous implications dereg- 
ulation would have for our mem- 
bers. 


In spite of these rather promis- 
ing events, the battle against de- 
regulation is not over. There are 
still ill-advised individuals who are 
in positions of influence who will 
be pushing for deregulation. You 
can also be sure that large shippers 
will continue their efforts because ~ 
it means higher profits. 


A meeting is set up with Team- 
ster officials. and Governor Brown 
for mid-January. We will discuss 
that in next month’s edition. 


Local 70-CTA Still Locked 
In Health & Welfare Dispute 


Local 70’s battle with the Cali- 
fornia Trucking Association over 
the Health & Welfare contribution 
rate for 70 members working under 
the Freight Agreement continues 
for the third month, and employers 
— on the advice of the C.T.A. — 
still refuse to make contributions 
necessary to maintain’ existing 
health care benefits. 


In last month’s paper, members 
were advised that because the 
C. T. A. had not paid the monies 
they were billed, even though the 
billings had been approved unani- 
mously by Trustees to th East Bay 
Drayage Fund — including the 
C. T. A. representatives — it was 
impossible to maintain benefits. 


Wage Continuation and Ortho- 
dontic were eliminated for mem- 
bers who applied after December 
lst. Those members who were col- 
lecting Wage Continuation prior to 
that and were under Orthodontic 
care would not be immediately af- 
fected, however. There was also an 
adjustment in the Vision and Dent- 
al programs, necessitated by the 
employers’ refusal to pay: 


Those cuts continue this month 
also, but several new developments 
have occurred. The grievance that 
Local 70 filed against the C. T. A. 
is slated for hearing in early Feb- 
ruary at the Joint Western Area 
Committee. Also, Local 70’s request 
for strike sanction has been ap- 
proved by the Western Conference 
and Joint Council No. 7, and we are 
awaiting word from the Interna- 
tional Union. Thirdly, Local 70 has 
brought suit, along with several 
members, against the Trust in an 


effort to enjoin it from cutting ben- 
And finally,’ 


efits to members. 
Judge Orrick has slated oral argu- 


ments again on January 21st on the 
C. T. A.’s request to enjoin Local 
70 from taking economic action. 


Local 70’s position remains un- 
changed. Through contract negotia- 
tions and discussions at numerous 
Trust meetings, our members are 
entitled to maintenance of bene- 
fits at this time on all benefits. We 
do not take the position that we 
are entitled to a full maintenance 
of benefits indefinitely. We asked 
for that in the last contract nego- 


tiations and it was not granted — 


but with the monies negotiated in 
the contract and the understand- 
ings reached in the previously-men- 
tioned meetings, the employer does 
have an obligation to maintain ben- 
efits at this time. 


Local 70 Trustees Chuck Mack, 
Jim Muniz, Joe Arino and Roy 
Nunes have attended a number of 
meetings over the past month, and 
been in touch with th International 
on a number of occasions in an ef- 
fort to resolve this matter. They 
will continue to make these efforts, 
and take every possible step to 
avoid a strike. The officials, how- 
ever, are quick to point out that 
if a strike is necessary to maintain 
benefits and it can be consumated 
legally, they wouldn’t hesitate to 
recommend such action to the mem- 
bers. 


Progress 


Your family income today is 10 
times the 1776 family income, and 
it is earned in a workweek whose 
hours have been cut in half. This is 
noted by J. Philip Wernette, Uni- 
versity of Michigan professor emer- 
itus of business administration. 
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Stan Botelho 
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Art Soto 
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Marty Frates 


Larry Dias 
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With the start of the new year, 
our Local Union has not been suc- 
cessful in completing the proposed 
“A” and “B”’ Lists. 
We have received a 
proposal from our 
attorneys and have 
had a meeting with 
them; and it is now 
up to the Executive 
Board to determine 
the policy for the 
“A” and “B”’ Lists. 

One of the rea- 
sons that we have 
been unsuccessful in finalizing this 
matter at the meetings which have 
been called with the Executive 
Board is that one of the Board mem- 
bers has not been attending the 
meetings called. He has submitted 
to our Local a note from his doctor 
advising that he is not to attend any 
meetings other than the regular 
membership and Stewards meet- 
ings. 





Muniz 


Attend Next Meeting 


There was a lengthy discussion 
at the last regular meeting regard- 
ing the “A” and “‘B” Lists and their 
finalization. The Executive Board is 
willing to meet at a date and time 
convenient for all its officers, and 
it is our sincere desire to finalize 
the proposal which we have re- 
ceived from our attorneys. 


I am requesting that all members 
- attend the next regular meeting. I 
am sure that certain individuals 
will raise the issue on the floor, and 
feel that the members should be 
present to hear the discussion. In 
my opinion it would be better to 
discuss this matter at a regular 
meeting rather than have various 
bulletins or articles written in other 
. publications which are not factual. 

This is your Union, and you 
should know what is really happen- 
_ ing—and this can only be accom- 
_ plished by attending and/or partici- 
pating in the meetings and observ- 
ing for yourselves. 


Lorraine Retires, Mike Resigns 


As many of you may already 
know or have heard, our Office 
Manager, Mrs. Lorraine Hansen, re- 
tired as of December 31, 1976 after 
nineteen years of service. Lorraine 
will be very much missed here at 
our office, and I am sure that she 
will be missed by many of the 
members as well. We all wish her a 
long and happy retirement with her 
husband, Bill, who is also a recent 
retiree. 

Also, many of you may have 
heard that Mike Lynn has notified 
our Local Union about resigning his 
position as Business Agent and 


NOTICE 
PENSION BOOKLETS 
AVAILABLE 

The new Pension booklets 
describing the Western Con- 


ference of Teamsters Pension 
Plan/are now available at Lo- 
cal 70's business offices. 

Call or come by the busi- 
ness offices if you desire a 


copy. 





leaving the Local effective January 
16, 1977. Mike’s decision to give up 
his position to accept another, and 
to relinquish his membership in the 
Local, was a surprise one. Mike will 
be missed by many of the members 
at the various terminals that he rep- 
resented, and We all wish him well 
in his new endeavor. 

It is our understanding that Dis- 
patcher Al Fialho will be returning 
to work this month pending a re- 
lease from his doctor. Al has been 
off due to illness, and we are look- 
ing forward to seeing his laughing 


face around once again. 


Finance, By-Laws Committees 

During the past month Local 70 
held its annual Finance Meeting. 
Unfortunately, there was a very 
poor turnout for this meeting with 
only three members in attendance. 
Inasmuch as there was not a quo- 
rum present, the meeting did not 
proceed, but the Secretary-Treas- 
urer invited the three members 
present to discuss the finances in 
his office. 


The By-Laws Committee has a 
meeting scheduled this month to 
review the Local’s By-Laws, as we 
have now received copies of the 
printed International. Constitution 
which was adopted in 1976. We are 


desirous of amending our Local By- 


Laws to conform with the Interna- 
tional Constitution. Once the By- 
Laws Committee has met, the mem- 
bership will be allowed to vote on 
the proposed changes, and then our 
Local Union will have the finalized 
By-Laws printed for distribution to 
the membership. 3 | 

With the new answering service 
now in effect, it seems that the 
members are not choosing to avail 


themselves of it. I have personally. 


called for messages only to be told 
that none have been left, so would 
like to mention here that this serv- 
ice is available to our membership. 


Joint Council No. 7_ 

At the last meeting of Joint Coun- 
cil No. 7 the nominations for offi- 
cers were held. Local 70’s Secre- 
tary-Treasurer Chuck Mack was 
elected by a “white ballot” for the 
office of Recording Secretary of 
the Joint Council. It was my pleas- 
ure to nominate Chuck as I feel that 
he is well-qualified and capable to 
hold this office and continue the 
fine job he has done in the time he 
has held it. We wish him continued 
success. 3 


During the month there will be a 
special-called meeting of the Health 
& Welfare Trustees. We are going 
to attempt to reach an agreement 
regarding Health & Welfare. There 
are some companies that have 
chosen not to pay the increased 
premiums, and are asking that some 
of the benefits be reduced. In my 


opinion this would be an injustice. 


to the members who are covered 
under the East Bay Drayage Health 
& Welfare. There will be more on 
this in our next issue, and it is 
hoped that we will be able to reach 


a satisfactory agreement in the 


meantime. au 
Fraternally yours, 
. James R. Muniz 
President 


Leaders Get Council Together 
To Improve Oakland Economy 


In last month’s edition it was an- 
nounced that Secretary-Treasurer 
Chuck Mack had been appointed to 
the Oakland Council for Economic 
Development. 


Comprised of a varied group of 
community leaders who are _at- 


‘tempting to improve the economic 


climate in the city of Oakland, the 
O0.C.E.D. was an idea first proposed 
by Oakland City Councilman Joe 
Coto. While Coto recognized that 
Oakland has serious economic prob- 
lems such as businesses moving out 
of the city and high unemployment, 
he also is cognizant that Oakland 
has the potential for enormous eco- 
nomic and employment growth. He 
sees the Council as an instrument 
for tapping this potential. Coto pro- 
posed the establishment of a Coun- 
cil through Mayor John Reading’s 


Chuck Mack Is 
Re-Elected to 
JC No. 7 Post 


Local 70 Secretary - Treasurer 
Chuck Mack was re-elected Joint 
Council 7 Recording Secretary at 


the January Joint Council meeting. 


Mack was declared elected on a 
“white ballot” by President Jack 
Goldberger. 


Local 70 President Jim. Muniz 
nominated Mack for the position, 
and Ken Morlatt, President of Lo- 


-cal 853, and Ray Talavera, Busi- 


ness Manager and Recording Sec- 
retary of Local 85 — among others 
— seconded the nomination. 


Mack was initially appointed as 
a Trustee to the Joint Council in 
1972, elected to the Trustee posi- 
tion in 1973 and appointed Record- 
ing Secretary in 1975. 1977 will be 
his fifth year of service on the 
Joint Council Executive Board. 





office, and the idea was formally 
approved by the Oakland City Coun- 
cil in early September. 


The O.C.E.D. will address itself 


' to all matters relating to local eco- 


nomic development. It will present 
recommendations on city public 
policy to the Mayor and City Coun- 
cil, and it will participate in the 
formulation and implementation of 
the city’s economic development 
plan. More specifically, and of some 
interest to our members, it will at- 
tempt to attract new business and 
industry to the city, and also retain 
those firms that may be considering 
moving. 


The O.C.E.D. is a 16-member 
council. Robert Shetterley, Presi- 
dent of Clorox, is Chairman, and 
Bill Ward of the Building & Con- 
struction Trades Council of Ala- 
meda County joins Mack as Labor’s 
representatives. Mack is also a mem- 
ber of the 7-member O.C.E.D. Ex- 
ecutive Committee. 


One matter the Council is paying 
particular attention to is completion 
of the Oakland City Center Project. 
Completion of the Center will pro- 


vide thousands of jobs for Oakland — 


residents. 


Mike Lynn Leaves 


Mike Lynn announced this month 
that he was resigning as Business 
Agent and accepting a position with 
Pacific Intermountain Express. 


Lynn indicated that he was re- 
luctant to leave Local 70, but that 
the offer by P. I. E. was too good 
to pass up. 


According to Lynn, he will not 


be working in Labor Relations, but — 


in Operations. 


The Executive Board of Local 
70 has no plans to fill Lynn’s posi- 
tion. His barn assignments will be 
reassigned amongst existing offi- 
cers and officials. 
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Meat Drivers Settle, Avoid Strike 


Business Agent Alex Ybarrolaza 
reports that a strike has been avert- 
ed for all drivers employed within 
the Pacific Coast Meat Jobbers As- 
sociation, and a settlement reached. 

Health & Welfare was increased 
and placed into the best. plan in 
Local 70 — Plan At, 

The contract was negotiated by 

~Ybarrolaza during several marathon 
sessions, arguing against a group of 
as many as ten employers at one 
time. 

_ In addition to several improve- 
ments in the language of the agree- 
ment and working conditions, the 
economic increases were very sub- 
stantial with wage increases of 65¢ 
per hour the first year and an ad- 
ditional 55¢ per hour for each of 
the next two years. 

_ There are to be two cost-of-living 
adjustments during the term of the 


agreement, with “‘no cap” on the 
final adjustment. 

Pension contributions were in- 
creased the maximum permitted un- 
der the Western Conference Pen- 


sion, a whopping total increase of 


45¢ per hour. 

Sick Leave was increased an ad- 
ditional two days; funeral leave was 
improved; a paid late supper break 


was added; and employees with 25 


or more years of service will re- 
ceive six weeks of vacation now. 

The employer sought productiv- 
ity increases such as a flexible start- 
ing time, but no changes were 
granted. | 

The drivers demonstrated their 
satisfaction with the fine job done 
by Business Agent Ybarrolaza by 
overwhelmingly ratifying the con- 
tract with only two votes in oppo- 
Sition. 











ED PAINTER announces that 
Claudell Roberts, a long-time em- 
ployee of Safeway Stores, has won 
his job back. Roberts was terminat- 
ed in early May, 1976, for his fail- 
ure to report for work from a Ssus- 
pension over a previous matter. 
Claudell did not return due to a 
disability. The company claimed it 
didn’t matter why he didn’t return 
due to the fact they weren’t in- 
formed. As a result of the assist- 
ance rendered by Shop Steward 
Larry Dias (also a Trustee of Local 
70), Arbitrator Jan Vetter ruled that 
Claudell be reinstated with back 


Good Luck, Lorraine 


The smiling face of Local 70’s 
business office for the past nine- 
teen years, Lorraine Hansen, an- 
nounced her retirement effective 
January Ist. 


During her years with Local 70 
Lorraine has worked in various 
capacities. For over the past ten 
years she has been Office Manager. 

She is a familiar sight to almost 
every member in our organization, 
and has helped almost all of them 
at one time or another. 


‘President Jim Muniz, comment- 
ing on Lorraine’s retirement, said 
“She’ll be missed by all who have 
had the pleasure of working with 
her, and it will be very difficult to 
fill her spot.” | 

Secretary-Treasurer Chuck Mack 
Stated that “Lorraine will be 
missed, not only by the officers and 
Officials, but also by the members, 
aS she was a source of constant 
help.” 


Her retirement plans include 


_ travel with her husband, Bill, and 


plenty of baby-sitting for her nine 


* grandchildren. 


Bus. Agents’ Report 


By Darold Wright 
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pay to May 27, 1976, or whenever 
he was physically able to return to 
work. 

ED PAINTER also reports a two- 
day strike at Capital Metals over 
that company’s refusal to sign a 
newly-negotiated contract. Ed ad- 
vises that the company has now 
signed and the men are back to 
work. 

As most of you may have heard 
by this time, MIKE LYNN will be 
resigning as Business Agent effec- 
tive January 16, 1976. Mike is en- 
tering a new field of endeavor. 

On Friday, January 7, 1977, I 
had occasion to present my first 
case before Arbitrator Joe Garba- 
rino. Mr. Garbarino is the person 
who was selected as the permanent 
arbitrator as provided for under 


the new Freight agreement. No at-_ 


torneys are allowed to present 
cases. It is a relatively informal 
process and does not get involved 


in any legalistic type arguments. It. 


also allows a rank-and-file member 
to say anything he or she may de- 
Sire On their own behalf. The ma- 
jor benefit from this new procedure 
is that a decision is rendered im- 
mediately, so a member doesn’t 
have to wonder for six months what 
the decision will be. 

DICK SARMENTO and BOB 
FREITAS report that they have con- 
cluded negotiations with Swift & 
Co. for a new agreement. 

In my last article I reported 
some pending representation elec- 
tions. One of those elections has 
now been held and the Union was 
selected. The company was Best 
Products of Union City — a com- 
pany which operates catalog stores, 
much the same as Consumers Dis- 
tributing does. Best Products has 
filed challenges and objections to 

7 (To Page 4A) 
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Business Agents 


Joe Arino Bobby Freitas Roy Nunes Alex Y. Ybarrolaza 
Dick Sarmento Darold Wright Bob: Windsor Steve Marinkovich 
Al Andrade Ed Painter Dick Durosette 
Dispatchers 
Al Fialho Noel Eben 


Wm. Bill Fagundes 





Finance Meeting 


For the second straight year the 
December Finance Meeting, which 
is required by Local 70’s by-Laws, 
and where the Secretary-Treasurer 
has the responsibility to report to 
the members the budget for the en- 
suing year, was cancelled because it 
lacked a quorum. 


Members George 
Wells, Jack Swee- 
ney, John Morgado 
and Gene Haven 
were the only ones 
in attendance, be- 
sides officers and 
officials. Quorum 
requirements afre 
twenty-five. In- 
stead of meeting in 
the Auditorium, 
those in attendance met in my of- 
fice, and we discussed the finances 
at some length. 

I am happy to report to the mem- 
bership that, as is evident by this 
month’s Financial Report, we fin- 
ished the year in good shape. 
Prospects for next year are also 
good; and if we can keep costs low 





Mac a 


and avoid unnecessary and unde- 


sirable expenses, we may be able 
to finish the year with a surplus of 
approximately $225,000. 

The economic road our Local has 
faced has been an irregular one, to 
say the least, but I am hopeful that 
with the continued support of the 
membership and the support of the 
staff, the officers and officials we 
will remain healthy economically. 

Mike Lynn, as you will read else- 
where in this paper, has resigned 
his position; and the Executive 
Board, after discussing his resigna- 
tion at some length, has decided not 
to fill his job at this time. His ter- 
minals will be reassigned amongst 
the existing full-time officers and 
officials. This will necessitate extra 


Important Kaiser 


Health, Welfare 


Benefit Changes 


Members of Local 70 who belong 
to Kaiser will be happy to discover 
that several new benefits have been 
added to the Kaiser program in re- 
sponse to requests made by our 
Local, a number of other Local Un- 
ions and Kaiser’s desire to qualify 
as a Health Maintenance Organiza- 
tion. 

Administered medications will 
be provided at no charge. This in- 
cludes medications used in chemo- 
therapy and allergy treatments. 

The $10,000 limitation on hemo- 
dialysis care will be removed. 

The $50,000 limitation on care 
provided out of the Kaiser/Perma- 
nente service area will be removed. 
Currently the Health Plan pays 
100% of the first $3,000 of an out- 
of-area claim and 80% of the amount 
between $3,000 and $50,000. The 
Health Plan member is responsible 
for the remaining 20% of the 
amount between $3,000 and $50,- 
000. This 80/20 co-payment will be 
eliminated January 1st. 





Myers Drum, Peavey, 


work and a little more time for us, 
but it also should have positive eco- 
nomic effects and continue the 
policy of belt-tightening that — 
along with membership support— 
has put us in our current strong. 
economic position. 

I will also recommend to the Ex- 
ecutive Board in April, when Bill 
Fagundes retires, that the third 
Dispatcher position not be filled. If 
the Board accepts this recommenda- 
tion, further savings will be real- 
zed..2 —. 3 


~ Terminals Visited 


I have felt it’s the responsibility 
of the Secretary-Treasurer to keep 
in touch with the membership, and 
have made it a practice to visit ter- 
minals as regularly as I can. Many 
members have wondered how many 
terminals I visit in a month, so I 
thought it would be informational 
if I list them at least once in my 
report. 


Over the past four-week period I 
have visited the following 34 termi- 
nals: E.T.M.F., Eng-Skell, M.D.T., . 
P.M.T., 
O.N.C., Allied Supply, M. & L., 
E. H. Morrill, Sears, Simmons, 
Domasco, System 99, Sterling, Gar- 
rett, Plant Insulation, Marathon De- 
livery, Consolidated Freightways, 
Granny Goose, I.C.X., Longview 
Fibre, Fabian, Rich Paint, Agalite- 
Bronson, Shippers L.T.L., Delta, 
Saroni, Swift, Nor-Cal Warehouse, 
Freight Distributors, Transway, An- 
drews Moving and Sea-Land. 

I try to visit every terminal at 
least once a year. 


Recognition for 70 


I would like to express my appre- 
ciation to President Jim Muniz and 
our Executive Board for their sup- 
port in my bid for re-election as 
Joint Council Recording Secretary. 


Jimmy nominated me at the Jan- 
uary meeting, and I was fortunate 
enough to go unopposed and be 
elected on a “‘white ballot.” 


The opportunity to serve on the 
Joint Council Executive Board is an 
honor, and it is not one that I con- 
sider as a recognition of any unique 
personal ability on my part, but a 
recognition by the other delegates 
in Joint Council 7 that the largest 
Local within the Council, 70, should 
have representation. 


Deregulation Continues 


The article in this month’s sec- 
tion on deregulation is comprehen- 
sive. A further development is that 
I, along with other Teamster rep- 
resentatives, and also industry rep- 
resentatives, will be meeting with 
the Governor this month to discuss 
first-hand the deregulation threat 
that is being posed by the Public 
Utilities Commission. 

We have had better soundings 
coming from the Governor’s office 
as of late, and I am hopeful that we 
will be able to convince him that 
the jobs of thousands of Teamsters 
are more important than the need 
to adopt some untried and devastat- 
ing economic philosophy that could 
go a long ways toward destroying 
the trucking industry as we know it. 


(To Page 4A) 








70 Continues Battling 
Employee Income Tax 





' This past month the members of 
Local 70 who are working in Oak- 
land received a rather dubious 
Christmas present when the Califor- 
nia Court of Appeals voted to up- 


hold the ‘employee license fee” the , 


City of Oakland has been trying to 
levy against workers within the city 
over the past two years. 

The court said that a license fee 
as proposed by Oakland, which is 
nothing more than a disguised in- 
come tax, is legal; and the Oakland 
City Council was quick to indicate 
=e they would implement such a 
ax. 

_ Our Local Union sent the follow- 
ing telegram to members of the 
Oakland City Council: 

“Teamster Locals in Oakland are 
opposed to the Employees Payroll 
Tax 


“This fragmented method of tazx- 
ation will invite retaliation by other 
municipalities, will not encourage 


BAs’ Report 


(From Page 3A) 


the election with the National La- 
bor Relations Board, so we have 
not been certified as the employ- 
ees’ representative at this point. 
However, we are confident that the 
challenges and objections will be 
dismissed, and we will be able to 
negotiate a contract with this com- 


pany. 
Lorraine Hansen, our Office 
Manager, retired December 31, 


1976. Many ‘of you had occasion to 
consult with Mrs. Hansen over the 
years and found, as I did, that she 
Was most sincere and cooperative 
on the various problems presented 
to her. I could fill many pages on 
the assistance Lorraine Hansen 
rendered to this membership, but 
suffice it to say, ‘““We’ll miss you, 
Lorraine!”’ 
Until next month, best wishes. 


Medicare Costs Rise 


Beginning January 1, a Medicare 
patient in a hospital is responsible 
for the first $124 of the hospital 
bill, as compared to the past de- 
ductible of $104. 

Other increases also effective 
January 1 include: 

® A rise from $26 to $31 per 
day for Medicare beneficiaries hos- 
pitalized for more than 60 days. 


@ A rise from $13 to $15.50 a 
day for a post-hospital stay of more 
than 20 days in a skilled nursing 
facility. 

e For the “lifetime reserve” 
days—the extra 60 hospital days a 
beneficiary can use when more 
than 90 days of hospital care is 
needed in the same benefit period 
—the patient will pay $62 per re- 
serve day, up from $52 a day. 

T'eamster News Service 








economic development in Oakland, 
and is an unjust burden on our 
members. 
“We urge you to reject this form 
of taxation. Teamsters Local 70 
Chuck Mack, 
Secretary-Treasurer 


It will be approximately six 
months before the tax is finalized, 
if implemented at all. It is impor- 
tant for our members to make their 
views known to the members of the 
Oakland City Council, whose names 
are shown below. 


The Honorable John R. Reading 
Councilman Felix Chialvo 
Councilman Joe Coto 
Councilman Raymond Eng 
Councilman George Vukasin 
Councilman Fred Maggiora 
Councilman Frank Ogawa 
Councilman John Sutter 
Councilman Joshua Rose 


They can be reached at the fol- 
lowing address: 

Oakland City Council 

Oakland City Hall: Room #310 

14th & Washington Streets 

Oakland, California 94612 — 


Disneyland Cards in 


The 1977 Magic Kingdom Club 
ees have arrived in Local 70’s of- 
ice. 

These cards allow members, who 
have one in their possession to ob- 
tain price reductions when they go 
to Disneyland. The card allows 
deductions for all members of the 
family, and can provide considera- 
ble savings. 

Members who desire these cards 
can either phone or come into Lo: 
cal 70’s Office in person. It is nec: 
essary for members desiring cards 
to give their name, address and 
other information to our office prior 
to cards being sent so that we can 
return the card stubs to Disneyland. 

We have also been advised by 
Disneyland that Magic Kingdom 
Club members can experience the 
convenience and value of a full day 
at Disneyland with unlimited use 
of attractions. 

The new Magic Kingdom Club 
“Passport to Disneyland’ features 
admission and unlimited use of all 
504 Disneyland rides, attractions and 
shows (except shooting galleries) for 
an etire day! Available only from 
January 5th through May 31, 1977, 
the “Passport to Disneyland” may 
be purchased upon presentation of 
a valid Club membership card at 
the Disneyland ticket booths during 
regular operating hours. 

Prices for this. special offer are 
just $7.50 for adults, $7.00 for jun- 
iors (12-17) and $.50 for children. 
The value of the Passport is also 
unlimited, for it’s the only ticket 


that lets you experience as many 


attractions when you want, as often 
as you want, for an entire day! 





If You Move... 
TO: ALL MEMBERS OF LOCAL 70 


Please advise the office either by phone or mail of any change in 


your address. 
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IBT Seeks Tighter Safety Rules 


The International Brotherhood of 
Teamsters has recommended to the 
government changes in regulations 
needed to provide a more effective 
system of vehicle inspection and 
maintenance. 


The IBT safety and health de- 
partment recently filed a petition 
with the government requesting 
needed revisions in the Federal 
Motor Carrier Safety Regulations. 


Particuarly, the changes would 
require motor carriers to retain rec- 
ords of vehicle maintenance and 
driver write-ups for at least three 
months. 


It was further recommended that 
driver reports of vehicles defects 
would have to be corrected by qual- 
ified mechanics before the vehicle 
could be dispatched again. 

Utilizing findings in a recent 
study by the Department of Trans- 
portation, the IBT stressed the im- 
portance of effective preventive 
maintenance practices in reducing 
highway accidents. 


The Teamster proposal would 
also require that vehicle mainte- 


Pay-Boost Survey 


Non-union workers can expect 
employers to be less generous with 
“merit” pay raises in 1977, accord- 
ng to a recent survey by Sibson & 

O. 

The survey of 250 firms conclud- 
ed that pay boosts for non-union 
workers employed by the com- 
panies will average 7.8 per cent in 
1977—a decline from the 8 per cent 
average of 1976. 


About 56 per cent of the com- 
panies plan merit raise budgets in 
1977. Of the total, 38 per cent will 
repeat the pay hike given in 1976, 
while 33 per cent will project a 
lower hike. Some 29 per cent of the 
firms plan an increase. 

About one-third of the companies 
indicated they planned “economic 
adjustments” not tied to merit. In- 
terpretation: An economic uplift for 
favored employees. : 


Teamster News Service 


nance records be kept aboard the 
unit because the only way to en- 
force an effective pre-trip inspec- 
tion would be for the driver to have 
the previous post-trip inspection 
form so that he might determine 
whether repairs had been made. 

Federal regulations under Sec- 
tions 396.2 and 396.7 require that 
every motor carrier shall systemat- 
ically inspect and maintain all 
ene vehicles subject to its con- 
trol. 


Enforcement of the provision is 
almost nil, however, to the extent 
that a motor carrier is seldom — 
if ever — held liable in any way 
for running faulty equipment out 
on the road. 

Teamster News Service 


Local Initiates 
Answer Service 


Our Local is in the process of 
making several changes in our pres- 
ent phone system. 


As mentioned last month, effec- 
tive January Ist there will be a 
new answering service for the con- 
venience of the membership and 
the Business Agents. 


Members who want to contact 
their agents will be able to call the 
answering service at the Local Un- 
ion’s number after regular hours 
and on weekends. Agents will call 
the answering service and get mes- 
sages left by members so that these 
calls can be returned. 


In the. near future a new phone 
system will be installed. The old 
switchboard that we have had for 
several years will be replaced by a 
more modern and up-to-date board. 
There will also be a change in the 
Business Agents’ phones, and a 
Public Address system will be in- 
stalled in the hallways so the Busi- 
ness Agents can be notified they 
have calls waiting or members wait- 
ing when they are not in their of- 
fices. 


These changes should he effected 
by early Spring. 





(From Page 3A) 
ESA? and dd) bs Lists 
This matter is still not finalized. 
Despite the desire of the member- 
Ship to finalize action on the “A”’ 
and “B” Lists, I am sorry to say 


that this has not been accom- 
plished. 


The Executive Board has attempt- 
ed on four separate occasions to 
finalize this matter, but has not 
been able to get the attendance re- 
quirements necessary. We_ ex- 
plained our problems to the mem- 
bership at the last regular meeting 
and thought the matter had finally 
been resolved. Unfortunately, it is 
not. As one member of the Board 
—and I think I speak for most—we 
will make every effort to finalize 
this situation as quickly as possible. 


Health & Welfare 


The Health & Welfare problem 
that we have indicated over the past 
two months still exists. 

The Western Conference has 
granted us strike sanction, and the 
matter is still proceeding through 
the courts and grievance proce- 
dure. Our Local is making every ef- 
fort to resolve this matter amicably. 
We view, however, the employers’ 
refusal to make the contributions 


—————_ 
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they agreed to at our Trust Meeting 
as an indication of bad faith. 


A strike is obviously the last re- 
sort—but if we are sanctioned and 
can do so legally, and feel that it is 
necessary, we won't hesitate to 
recommend such action to the mem- 
bership. The membership will be - 
advised of developments in this 
area through the newspaper or spe- 
cial-called meetings. 


Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 





Th Memorialii 


SMITH, WILLIAM CARL, Nov. 
SMITH, ROBERT LEE, Dec. 
HENNING, BERT W., Dec. 
MOONEY, ALLEN R., Dec. 
CLARK, KARLTON B., Dec. 





Teamsters on the Move. 





(From Page 3) | 
brought about by the retirement of 
their executive officers and another 
local union appointed an organizer- 
business agent. : 

At Local 12 (San Francisco) for- 
mer business representative George 
Harrington succeeded George Ped- 
rin as secretary-treasurer. All other 
officers retain their posts: Oscar G. 
Rivera, president; Ward Phibbs, 
vice president; Henry Vassmer, re- 
cording secretary; Trustees Jerry 


Streeter, Charles Hill and Jose Cha- 


vez. 
~ Harrington joined Local 6, ILWU, 
in 1943 but left to jom the U. S. 
Army, seeing active duty in Korea 
and serving as a personal body- 
guard of Gen. Douglas MacArthur. 
When he returned, a group of his 
friends in Local 6 had left the 
ILWU and had been chartered as 
Teamsters Local 12. So he joined 
Local 12 and has since served in 
various capacities for the union in- 
cluding service as trustee, record- 
ing secretary and, for the past 16 
years, as business representative. 


Harrington has attended the Uni- 
versity of San Francisco and stud- 
ied business administration and la- 
borlaw. * = * 

At Local 484 (San Francisco) Jo- 
seph J. Ault succeeded Wendell 
Phillips as recording secretary-bus- 





Compiled by Dorothy Keane 





iness agent and Robert Linda was 
appointed to the post Ault vacated: 
business agent no. 1. The other Lo- 
cal 484 officials are William Magid- 
son, president; Melvin Oliver, vice 
president; Emil J. Devineenzi, sec- 
retary-treasurer; Trustees Enrico 
Bertini, Edward Hambrick and Eu- 
gene Isley; Lloyd Wilkinson, assist- 
ant business agent no, 2. 


The new executive officer of Lo- 
cal 484, Joseph Ault, attended San 
Francisco City College and the Uni- 
versity of Washington in Seattle. 
He was appointed assistant business 
agent about a year before Wendell 
Phillips retired and was elected 
against Opposition for the post. He 
has been a member of Local 484 for 


about 18 years. 
* * * 


Meanwhile, at Local 980 (Santa 
Rosa), Secretary - Treasurer James 
M. Campbell announced the appoint- 
ment of Ward C. Allen as organizer- 
business agent. Allen was already a 
Teamster in the late fifties while 
attending the University of Califor- 
nia, Berkeley. After college, he 
worked for several carriers and 
then for Santa Fe as a Local 70 


member. When Santa Fe moved to. 


Richmond, so did Allen and he 
changed membership to Local 315 
(Martinez). Since his time with Local 
70, Allen also has been associated 


with the Teamsters Railroad & 
Transportation Employees Credit 
Union. 

Elections 


Local 165 (Sacramento) Secretary- 


Treasurer Vern Shorey reports win- - 


ning a NLRB-conducted representa- 
tion election at Northern California 
Grocers Association Coupon Re- 
demption Center. The hard-fought, 
two-month campaign conducted by 
Western Conference Organizer Art 
Rose involved about 109 employees 
who. sort, count and ship grocery 
discount coupons. The Association 





represents several hundred retail 
stores throughout the nation. 


Settlements | 


Local 296 (San Jose) Secretary- 
Treasurer Hank deDiego reports 
successful settlements by Recording 
Secretary and Business Agent Dave 
Torre of a bargaining agreement 
and a cost-of-living dispute. The 
vastly improved contract was con- 
cluded with Simpson Building Sup- 
ply’s Santa Clara plant; the dispute 
with Van De Kamp Bakeries netted 
$2,500 for each member involved. 


Low-Cost: Prepaid Legal Services 


A fringe benefit that is growing 
in popularity is the prepaid legal 
services plan. So far, there have 
been few statistics available about 
how much such plans cost, and this 
factor has made negotiating the 
benefit at contract time somewhat 
difficult. — ? 

Recently, however, a Public Em- 
ployees Conference sponsored by 
the International Foundation of 
Employee Benefit Plans heard evi- 
dence that prepaid legal services 
cost about $20 per year per partici- 
pant, or about four cents an hour. 


Relatively Low Cost 


The cost of prepaid legal serv- 
ices is low relative to the costs of 
other welfare plans because usage 
is low and because inflation is not 
aS high as it is for health care serv- 


ices, Ralph N. Jackson, president 
of Pension Services, Inc., told the 
conference. 


An American Bar Association 


study of legal needs, to be pub- 


lished this month, confirms that 
about 20 per cent of the population 
will experience legal problems in 
the course of a year and that about 
10 per cent of the population will 
consult an attorney. 


Jackson estimated that, based on 
experience, at the most only about 
20 per cent of the participants in a 
prepaid legal plan will utilize the 
plan’s services in a 12-month pe- 
riod, with the average claim run- 
ning about $300. ENS 
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Morr or Less 


By Morris Less 


Western Conference 
Pension Information 


Each participating Teamster will 
receive a brochure from Pension 
Headquarters containing a sum- 
mary of the W. C. Pension Plan., 


This booklet contains charts, quali- ' 


fications and pro- 
visions of the fund 
as they affect you. 
It reveals your pos- 
wm) sible or probable 
~» #.@ benefits. 

’°' — Should you have 
questions after you 
have studied your 
brochure, you can 
get the answers by 
contacting the fol- 
lowing named of- 
fice: Western Con- 
ference Pension Of- 
fice, 433 Airport Blvd., Suite 111, 
bet ge Calif., Phone 415-342- 

1; 
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Less 


As of this moment, the matter of 
early retirement and disability re- 
tirement have not changed. This we 
feel is very wrong and those retir- 
ing under such conditions should 
receive the benefits as issued prior 
to January 1, 1976. Further, those 
retired in the early years should 
have the benefits of cost-of-living 
increases. 

This, we know, would be a costly 
item but at least the actuaries could 
work out some figures so all would 
be able to judge the feasibility of 
this move. Further, the 1875-hour 
requirement for Construction Team- 


THIS IS FEBRUARY ISSUE 
_ Kindly note that this issue 
is designated February in- 


‘Stead of January. 

_ Our present press sched- 
ule at the latter part of the 
month is ideal in relation to” 
the various regular meet- 
ings and the printer's work- 
load. However, the mec 
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sters is prohibitive and must be re- 
duced. 

Information now being forwarded 
to members is a great improvement 
over past practices. As a comple- 
ment to this improvement, it seems 
only natural that the 28 Trustees 
start paying some attention to mem- 
bers’ needs and suggestions. No one 
is looking for “‘pie in the sky.”’ Mon- 
ies that form the Pension Fund 
come from members’ pocketbooks; 
therefore, the members have a right 
to be heard. 


PROD 


They call themselves the Profes- 


sional Drivers’ Council, or PROD 
for short. Their total membership 
is unknown as is where monies used 
to issue newspapers and other liter- 
ature come from, The main thrust 
is simple: discredit any and every- 
thing the I. B. T. does or accom- 
plishes. 

Any facet of an International Un- 
ion, Locals, etc., etc., have a certain 
number of dissidents. There is noth- 
ing the matter with objections to 
the scheme of things in any organ- 
ization. However, let the dissidents 
be honest and straight-forward. Let 
the criticism be constructive. 
PROD is backed by some force 
whose total aim seems to be to tear 
down the Teamsters. This force is 
doomed to failure. 


Practice and Theory 


Take a pencil and a piece of 
paper. Mark down how everything 
should work. All this, of course, 
without ever experiencing the work, 
never checking on the human ele- 
ment (that’s us, Brother), and come 
up blindly with a perfect theory of 
a great world to live in. That, my 
friends, is theory. 

On the other hand, go out to find 
a job, combat inflation, try to raise 
a family, most of all try to achieve 
a pay-day to keep yourself and re- 
sponsibilities in some dignity with- 
out a handout. That is practice. 

People we admire are those who 
try to help themselves and others 
by working. Those we do not.admire 
are those who think they can tell 
you how to without ever knowing 
what to because all they know is 
what they read or study. And, gen- 
erally, these two endeavors are Car- 
ried out financed by someone else. 


Hearing Loss Is 


One-Way Street 


An acoustics engineer said re- 
cently that hearing loss for truck 
drivers and other workers is sadly 


a one-way street because deafness 


cannot be reversed. | 

Dr. Larry Royster of North Caro- 
lina University reminded his listen- 
ers of the fact when addressing 
delegates to the recent Teamster 
National Safety and Health Confer- 
ence in Chicago. 

Dr. Royster said noise affects 
more workers than any other health 
hazard, adding that in some indus- 
tries more than 90 per cent of the 
workforce has a significant hearing 
loss. 

Often, individual workers cannot 
collect compensation for hearing 
loss because the laws favor the em- 
ployer, said the acoustics engineer. 

He recommended that federal 
standards be revised so as to make 
the employer responsible for elimi- 
nating hazards that cause hearing 
loss—“‘for as long as the hazard ex- 
ists, hearing loss will occur.” 

The goal, in Dr. Royster’s opin- 
ion, should be to achieve a level of 
85 decibels of noise during 8 hours 
of exposure as the best means of 
preventing hearing loss, 

Teamster News Service 





In the November issue of the 
Northern California Teamster 
paper, I began an explanation of 
how your eligibility for Health & 
Welfare benefits is determined but 
space would not permit a full dis- 
cussion of this subject. In this issue, 
therefore, I will continue on the 
topic of eligibility. 

I believe I have pretty well cov- 


ered the subject as it relates to ac-° 


tive employees or even employees 
who are temporarily laid off from 
time to time because of lack of 
work, etc. But what happens when 
an active employee suffers a serious 
illness or accident and is faced with 
no employment for a relatively long 
time? 

First, we apply your “Bank of 
Hours.” Remember, you can accu- 
mulate a maximum of 480 hours 
which provides six-months cover- 
age. If you are still disabled at the 
expiration of your ‘Bank of Hours,” 
Wwe can cover you for an additional 
six months providing you send us 
a short letter from your doctor, giv- 
ing the dates of your illness and 
stating that you are still disabled. 
This now provides up to a full year 
of coverage. At the end of that time 
if you are still disabled you may 
make Health & Welfare contribu- 
tions on your own behalf for six 
consecutive months at a cost of $70 
per month. Self-contributions, how- 
ever, covers you only for hospital, 
medical, drug coverage, and Life 
and Accidental Death & Dismem- 





Construction H&W Trust 


By Mel J. Tracy 





berment Insurance. You or your 
eligible dependents are not covered 
for vision care or dental benefits 
when you are making self-contribu- 
tions. 


As you can see, the length of your 
coverage is usually more than ade- 
quate to protect you in the vast ma- 
jority of illnesses. 

If you are drawing a pension 
from the Western Conference of 
Teamsters and had 2000 contribut- 
ed hours in the 36 months prior to 
your effective retirement date, you 
are probably eligible for retired 
Health & Welfare benefits. If you 
are in this situation and do not 
thoroughly understand your bene- 
fits, please call our office and talk 
to the lady in our eligibility depart- 
ment. 

Effective January 1, 1977, the fol- 
lowing changes will be made in our 
Health and Welfare Plan, Charges 
for treatment provided by a Chiro- 
practor will be allowed for twelve 
visits in a calendar year. (January 
1 through December 31). 

Charges for X-Rays by a Chiro- 
practor will be allowed to a maxi- 
mum of $65 during the same calen- 
dar year. 

Prior to January 1, 1977 you will 
receive an official notice from the 
Board of Trustees regarding these 
changes. Please insert it in your 
benefits booklet on Page 40. 

May I take this opportunity to 
Wish each and every one of you a 
Most Happy Holiday Season. 





Part B Insurance 


Social security offices are now 
accepting requests for enrollment 
in Part B medical insurance under 
Medicare for those who missed 
their original deadline or cancelled 
their coverage previously. 

Medical insurance is offered au- 
tomatically to persons 65 and over 
who are eligible for social security 
retirement benefits and to disabled 
men and women under the age of 
65 who have received social secur- 
ity disability insurance benefits for 
at least 24 consecutive months. Ap- 
proximately 9 out of 10 people eli 





gible for the coverage are already 
enrolled. 


For those who have failed to sign 
up timely or have cancelled their 
coverage no more than once, the So- 
cial Security Administration has an 
enrollment period during the first 
three months of each year. Those 
choosing to enroll late pay a some- 
what higher premium and cannot 
receive coverage until July Ist of 
the year in which they enroll. 


The basic premium for Part B 
coverage is currently $7.20 a month, 
but it is scheduled to rise to $7.70 
for the 12 month period beginning 
in July. (To Page 7) 
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COACHING THE CHAMPS—Two members of Teamsters Local 216 haa 


-a big hand in guiding the San Bruno Rams Varsity Team to an outstanding 


record and on the way to meet the Pop Warner championship. They 
are Sports Director and Head Coach Art Haskins, extreme left on second row, 
and defensive Coach Carl Mitchell, second from left (extreme left on first row). 
The Rams held the eight opposing teams scoreless for a 261-0 cumulative total. 
At the play-offs, they defeated Palo Alto 20-12 and Sunnyvale Rockets 38-8 
to win their division championship. On offense, the team averaged 342 yards 
and 30 points per game; on defense, they allowed only 32 yards per game and 
played 35 quarters without allowing a score. Incidentally, Local 85 member 
Tom Cloutier is also offensive coach for the San Bruno Junior Varsity team. 











Teamsters Local 439 
‘The Coffee Break 


By BOB PLUMMER : 








Local 439 has sponsored a Boy 
Scout Troop No. 160 for the past 
several years. In the past we have 
furnished the Scout Master and In- 
stitutional Representatives There- 
fore, if any one is interested in 
working with our Troop in one of 
the above positions, or for that mat- 
ter any position, please contact Ace 
C. Hatten, President. We need your 
help and so do our boys. 

/ @ @ oe 


Agen Chuck Elliott reports the 
drivers at American Forest Prod- 
ucts Corp, received the following 
memo from Jim Fechner, General 
Manager, Stockton Division: CON- 
GRATULATIONS! Because of your 
collective safe driving habits, the 
Stockton Division has won the truck 
fleet safety award for 1976. You 
are competing with all the other 
truck fleets in APPC and come up 
with no accidents in covering 851,- 
688 miles. This is no small accom- 
plishment and I hope each of you 
is justly proud. There’s no way you 
can improve on this performance, 
so let’s just do it again in ’77. 

We at Local 439 add our con- 
gratulations. It only goes to prove 
our members are among the 
greatest. 
® e §® 
RETIREES 


Theo R. Fetters, Construction work- 
er (Disability Retirement) 
James Schenone — Construction 
(Me Gaw Co.)—early retirement 
Lloyd R. Dyrland—Nulaid Foods— 
age retirement. 

Harold Lewis—Yolland Materials— 
disability retirement 

Mario Caggige—E T M F (Disability 
Retirement) 

Lawrence Newnam — Pacific Mo- 
lasses (Early Retirement) 

Floyd Nobles — Lone Star Indus- 
tries—early retirement 





Charles 


QUEEN OLIVIA—Olivia Gonzalez of Del Monte No, 11 is shown at right 











1 Marion E. Sare — Meyenberg’s — 


early retirement 


A. Dudley Chambers — Lone Star In- 


dustries—age retirement 


1d Robert Dickerson, M & M Builders 


Supply—disability pension 3-1-76 
293 W. 22nd St., Tracy, Ca. 95376 
Wiss, Stockton Milling 
early ret., eff. 8-1-76, 9661 S. 
Wolfe Rd., French Camp, Ca. 
95321 


et Katherine Smaliey, Teamsters Lo- 


cal Union Office, early retire- 
ment, 1-1-77, 49 W. Sonoma St., 
Stockton, Ca. 95204 

Ruth Fletcher, Delta Lines, Inc., 
regular retirement, eff. 1-1-76, 
5432 E. Morada, Stockton, Ca. 
95205 . 

Walter F. Grunberg, Delta Lines, 
Inc., regular retirement, eff. 1-1- 
77, 4228 Newton Rd., Stockton, 
Ca. 95205 


DECEASED 
Agnes V. Marshall, Local 439 Of- 
fice Employee—10-11-76 
Clarence Ray—retired—11-18-76 
Roland G. Richards — Cal-Cedar, 
formerly, 11-28-76. 
Rolly Durkee—retired—11-12-76 


SURVIVOR AND DEATH 
BENEFITS 


Frena Barlow, wife of James Bar- 
low, former employee of Frey 
Distributing Co. 


College and Work 


A survey of 4,100 people who 
graduated from college in 1965 
Shows that less than half use their 
college major study in work. 

Additionally, more than half the 
4,100 graduates now work in ¢a- 
reers they did not anticipate, ac- 
cording to a survey sponsored by 
the College Placement Council and 
National Institute of Education. 

The research indicated that most 
of the 4,100 people involved viewed 
their college education as helpful 
mainly in getting general knowl- 
edge and getting hired. 

Most of the graduates said they 
wished they had developed more 
skills in communications, human re- 
lations and administration rather 
than specific occupational training. 

Teamster News Service 


| being crowned by Assemblyman Vic Fazio to reign at the 36th Annual Christ- 
mas Dance sponsored by Cannery Local 857 in Sacramento. The benefit dance 
raises funds to pay for Christmas baskets for needy Local 857*members with 
large families and to sponsor youth baseball activities. Also in photo, from 
left, are 2nd Princess LaVerne Smith of American Home Foods, 3rd Princess 
Blanca Ortega of Libby, McNeill & Libby, Ist Princess Linda Gallegos of Sac- 
ramento Foods, and Local 857 Secretary-Treasurer Alex Luscutoff. 


_—— 
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(From Page 6) 

Persons 65 and over who are not 
eligible for monthly social security 
or railroad retirement benefits can 
also choose to participate in the 
medical insurance program. How- 
ever, if they want to have Part A 
hospital insurance, they must pay 
$45 a month through June and $54 
a month beginning in July. This 
represents the actual cost to the 








President Al Maderos started the 
meeting of December 23 with the 
matter of the election of the Club’s 
executive board for the year 1977. 

Elected were: Al Maderos, presi- 
dent; Pete Josephs, vice president; 


Frank Romero, secretary-treasurer; 


Joe Chavaria, recording secretary; 
and Manuel Oliver, Frances Speer 
and Aubry Lyons, trustees. 

President Maderos, expressing 
the sentiments of the entire board, 
pledged that they would continue 
to exert efforts to lighten the bur- 
den of members relative to health 
and welfare, such as the dental and 
vision care program already work- 
ed out. 

Next immediate target are drug 
and tire discount plans which the 
Board is already looking into for 
reporting at the next meeting. 

The Board also vowed to keep 
the members apprised at all times 
of anything that would affect their 
best interests. 

Social Director Hank White re- 


LOCAL 98O 


from the 


Redwoods — 





Since this is the first issue for 
this column, let me take this oppor- 
tunity to welcome all members of 
Local 980 and our many friends 
from other Teamster Locals. 


I sincerely hope that over the 
coming months you will all find this 
column enlightening and informa- 
tive. It will contain a capsule sum- 
mation of activities during the prior 
month as well as comments within 
the labor framework which affect 
us all. WELCOME! | 

@¢@ e e@ 

Local 980’s membership is en- 
couraged to write their respective 
State Senators and Assemblymen 


and formally protest even the ‘“‘con- . 


sideration” of de-regulation within 
the trucking industry! We need 
your help! 3 

e eo e 

Local 980 members are also re- 
minded that the local Blood Bank 
needs donors in the name of Team- 
sters Local 980. Donating while you 
are well and in good health will in- 
sure a supply of valuable blood fer 
all involved. For further informa- 
tion, contact JIM CAMPBELL at the 
Santa Rosa office. 

ee oe e | 

Remember, as of January 1977, 
we will be holding Santa Rosa meet- 
ings at Veterans Memorial Building, 
North Room, 8 p.m., third. Thurs- 
day of each month. 

ee eo e@ 

Business Agent CLARE CATE re- 
ports that settlement has been 
reached at The Emporium Ware- 
house; Wholesale Poultry just set- 
tled with record wage settlement; 
negotiations underway with Art 
Point Studios, Wholesale Egg and 


' Bragg Disposal and others. 





ported on Lucky Reno Trips al- 
ready confirmed for 1977. The first 
trip will be on March 8-9 and mem- 
bers wishing to join should have 
their money to defray expenses at 
our regular February meeting. 

WCT Retiree Activities Coordina- 
tor Jack Strelo discussed the need 
to urge the administration of Presi- 
dent Carter to place Nelson H. 
Cruikshank on the Special Commit- 
tee on Aging in Washington, D.C. 

Cruikshank, president of the Na- 
tional Council of Senior Citizens, is 
an old friend of the East Bay Team- 
sters Retirees Club and he would 
be useful to us on that committee. 

Members are asked to write their 
senators and congressmen accord- 
ingly. 

Our regular meetings are held 
every third Wednesday of the 
month. If you have a retired Team- 
ster friend who has not yet joined 
our Club, invite him or her to one 
of our meetings so that they can 
see how it feels to belong to the 
fastest growing club in the Bay 
Area. 


Joe Chavaria, 
Recording Secretary 





The Teamster Retirees Associa- 
tion of Sacramento enjoyed their 
largest and best Christmas party at 
the Dante Club Tuesday, December 
qT. 


The Sacramento Banjo Band en- 
(To Page 8) 





JIM. CAMPPELL 


others; Alhambra Water remains a 
problem to date. 


Business Agent CHARLIE 
GREEN reports contract talks con- 
tinuing at Jensen’s Truck Stop; 
election won at Mendo Mill and va- 
rious problems resolved at Mason- 
ite Corporation. Also, that several 
of Loeal 980 and Masonite Griev- 
ances have ended up in the latest 
Bureau of National Affairs Girev- 
ance Manual as Official model 
grievances! 


Business Agent JOE DIPERNO 
reports contract negotiations under- 
way at Vacu-Dry, Inc.; continuing 
resolution .of contract interpreta- 
tion at Patchett’s Transportaion; 
negotiations continuing at C & D 
Battery; contract talks also under- 
way at Hansel Ford; election won at 
Swift’s Tow Service. 

Organizer WARD ALLEN reports 
campaigns underway at Trombetta 
Distributing, Hertz Rent-A-Car, Ft. 
We 
need member information—give us 
your organizing tips! 

Secretary-Treasurer JIM CAMP- 
BELL reports Market Wholesale 
Contract settled with a healthy 
wage increase; Cannery Contract 
was tough due to a bumper 1975 
crop as well as a large ’76 harvest; 
the Warehouse and Liquor agree- 
ments both produced record settle- 
ments for 980 members. Hopefully, 
we will have more good news as 
1977 progresses. 

e e e 


My heartfelt thanks to Art Point 
Studios and Mr. John Williams for 
the art work at the head of this 
column. 








From Our Man in Sacramento 






California Teamsters’ Legislative Report 


By Gerald O’Hara, Legislative Representative 


Deregulation of the Trucking In- 
dustry continues as “a policy for 
studying, analyzing and carrying 
out demonstration projects of the 
subject in the long-term ‘‘according 
to a January 4, 1977 letter from 
William Weber, Executive Secre- 
tary of the Califor- 
nia State Trans- 
portation Board. 
The Transportation 
Board is reacting 
to a letter from Ad- 
riana Gianturco, 
Director of the De- 
partment of Trans- 
portation and Don- 
ald E. Burns, Sec- 
retary of the Busi- 
# ness and Trans- 

—- portation Agency 
O'Hara which called to the 
Board’s attention the profound eco- 
nomic consequences of deregulation 
of the Transportation industry on 
the people of California. They ad- 
vised the Board to cooperate with 
the Public Utilities Commission, the 
Legislature, and affected groups in 
a complete review of this subject 
prior to making any recommenda- 
tions and to evaluate not only the 








Senior 





(From Page 7) 
tertained before the luncheon and 
a few brave ones danced. 

We were very fortunate this year 
to have some very distinguished 
guests. Those at the head table in- 
cluded our First Vice President of 
the International Brotherhood of 
Teamsters, George E. Mock, and his 
wife Rose; our retired Director of 
the International Brotherhood of 
Teamsters, Einar Mohn, and his 
wife, Margaret; President of the 
fast Bay Teamsters Retirees Club 
Al Maderos and his wife Vera, (Al 
brought several of his executive 
board members and their wives); 
Gerald O’Hara, director of the Cali- 
fornia Teamsters Public Affairs 
Council and two of his co-workers; 
Sacramento County Sheriff Duane 
Lowe and his captain. 

Our vice-president, Elwood Ma- 
deros, chaired the luncheon and In- 
troduced all guests present. 

Speakers for the occasion were 
George Mock, Einar Mohn, Gerald 
O’Hara, Sheriff Duane Lowe and Al 





(From Page 1) | 

weak, union leaders are helpless in 
trying to elevate their economic 
status and bring them. and their 
families security and dignity. 

To lure employers to a given area 
and to create jobs is every union 
leader’s goal; but to sacrifice decent 
wages and benefits is to fall prey to 
greedy employers who like to use 
the excuse of high wage scales as 
the only reason they prefer to oper- 
ate in non-union or weak union 
areas. Such is a poor excuse because 
any economist will tell you that cer- 
tain employer business costs vary 
little and cost of living means little 
also if prices and wages are in the 
same relative proportion in so- 
called highly unionized areas and 
so-called non-union type areas. 

What does mean something is 
that in the highly unionized areas, 
a union member with decent wages 
and benefits can reach the upper 
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Power 


_ News About Our Retirees 


short but long range economic im- 
pact. The deregulation policy which 
the Board had recommended for 
early augmentation has been slowed 
greatly but not stopped. 

* * * 


Meanwhile, at the Publie Utili- 
ties Commission, in the midst of 
hearings on raising petroleum 
tanker rates, California’s Attorney 
General Evelle Younger has ap- 
parently joined the ranks of the 
deregulators with a filing on his 
behalf stating his interest in the 
antitrust implications of the Public 
Utilities regulatory policies as they 
affect other industries. 

* rs * 


At the Legislature, more and 
more so-called “Sunset law’ bills 
are being introduced. The bills pro- 
pose phasing out all regulatory 
agencies which can’t make a case 
for continuing to regulate. 

* * * 


Pregnant mothers may be eligible. 


for up to 6 weeks of maternity ben- 
efits under California’s Disability 
Insurance system beginning Janu- 
ary 1, 1977. As many as 151,000 
women will become eligible during 
1977. Expectant mothers should 


Maderos. 


After a delicious luncheon door 
prizes were handed out. Everyone 
present had a wonderful time. We 
must give our door prize chairman, 
Si Obwald, all the credit in the 
world for getting together so many 
nice prizes with the help of his 
good working committee. 

It was so good to have our Presi- 
dent, George “Butter” Cole, and his 
wife Stell back with us for our 
Christmas party. Butter says he is 
feeling so much better he intends 
to attend all future meetings. 

Elwood Maderos, our vice presi- 
dent, is to be highly complimented 
for stepping in and taking over and 
doing such a splendid job when 
Butter could no longer attend the 
meetings. He handled his position 
like a veteran and the members 
and officers of this association want 
to give Elwood our sincerest thanks 
and wish him much success in his 
new job as our new president. 


Stell Cole, Recording Secretary 


General Organizer’s Comment 


middle class and can, in fact, fare 
better than his low-wage counter- 
part. 


The Middle Ground 


As I said, the answer does lie in 
cooperation between Labor, Man- 
agement and Government. No one 
party can be excessive in its de- 
mands on the others. No one party 
can have its own way completely. 

The answer is in that ‘middle 
ground,” wherein management can 
make a decent profit for its invest- 
ment of capital and the worker can 
also get his decent fair share for 
having produced that profit for the 
employer. 

All of it is easier said than done; 
but for sure, the “San Diego type 
of cooperation” is not the answer 
for the working person. We can 
never let ourselves “be lulled to 
sleep” with promises of “‘sunshine”’ 
if we accept substandard wages and 
benefits; working people can coop- 
erate with the business community 
without sacrificing their right to 
upgrade their living standards. 


check with their local California 
State Department of Employment 
Development for benefits which 
range from $25 to $119 weekly. 

* * * 


Appointments to the Joint Com- 
mittee to Oversee the Agricultural 
Labor Relations Board include Sen- 
ators John F. Dunlap (D) Napa, Ray 
Johnson (R) Chico, John Stull (R) 
La Mesa, Rose Ann Vuich (D) Din- 
uba, and Assemblyman Richard Ala- 
torre (D) Los Angeles, Howard L. 
Berman (D) Beverly Hills, Gordon 
W. Duffy (R) Hanford, S. Floyd 
Mori (D) Pleasanton and Tom Suitt 
(D) Indian Wells. 


a * me 


Grocery pricing legislation which 
will continue the mandatory pric- 
ing on the item after April, 1977 
has been introduced by Senator 
David Roberti (D) Los Angeles. The 
bill, SB32, is assigned to the Sen- 
ate Committee on Business and Pro- 
fessions. A companion bill, AB 18 
by Assemblyman Hershel Rosenthal 
(D) Los Angeles, is assigned to ex- 


panded Assembly Committee on La- 


bor Relations, Employment and 
Consumer Affairs. This bill will not 
only nelp consumers but will pro- 
tect workers’ jobs. 


* * * 

Credit Card charges for the use 
of the credit card when the card- 
holder pays the entire amount due 
when first billed would be prohibit- 
ed under SB 43 by Senator John F. 
Dunlap (D) Napa. The bill is as- 
signed to the Senate Committee on 
Business and Professions. 

* *K K 


California’s controversial State 
Transportation Plan, after days of 
public hearings and approximately 
$60 million expenditure to draft, 
was rejected last month by Gover- 
nor Brown. Teamsters throughout 
the state had written to their local 
legislators appealing for their jobs 
and a continued healthy trucking 
industry rather than the radical de- 
regulation proposed by the Plan. 
The: Plan proposed many contro- 
versial ideas and at this writing it 
is uncertain as to whether there is 
administration support for any of 
the facets of the plan. Many thanks 
to those who wrote: 

* 8 * 

When the California Legislature 
reconvened last month to organize 
for the current session, Assembly- 





MORILLA, MARIO, Local 12, San Fran- 
cisco, Dec, 25. 

ALLEN, IRA, Local 226, San Francisco, 
Dec. 15. 


COSKER, RAY, Local 226, Dec. 27. 

PHIMISTER, JAMES, Local 226, Dec. 
36. 

GUERRERO, JOSEPH E., Local 278, San 
Francisco, Dec. 27. 

BECK, CARL, Local 278, Jan, 4. 

MATHIS, LURENE, Local 853, Oakland, 
Dec. 31. 

WILLIAMSON, ART, Local 853, Jan. 7. 

EVANS, RALEIGH, Local 265, San Fran- 
cisco, Dec. 

TOM, HENRY, Local 265, Dec. 

SINGER, SAM, Local 265, Dec. 

BERGLAND, AXEL, Local 265, Dec. 

MOYA, PAUL, Local 265, Dec. 

MORGAN, PHILIP, Local 853, Oakland, 
Dec, 7. 

RAUDHAWA, GURMINDER S., 
853, Oct. 14. 

OJEDA, JOAQUIN, Local 853, Nov, 13. 

BENAVIDEZ, GABRIEL, Local 853, Dec. 
5. 

BLOOM, JOHN, Local 853, Dec, 25. 

ENNIS, ROBERT, Local 853, Dec. 24. 

MAHUNA, CARL, Local 853, Dec. 4, 


Local 


Legislator 
Of the Month 


Assemblyman 
fouis J. Papan 
(D) Daly City 


Assemblyman Louis J. Papan 
(D) Daly City has been appointed 
Chairman of the Assembly Rules 
Committee. 





man Leo McCarthy (D) San Fran- 
cisco was again selected as Speaker 
and Senator James Mills (D) San 
Diego as President Pro Tempore. 


Five new chairmanships of the 
Assembly's 20 Committees were 
announced by Speaker Leo McCar- 
thy; Assemblyman Ken Maddy (R) 
Fresno to Criminal “Justice, Frank 
Vicencia (D) Bellflower to Govern- 
mental Organization, Bruce Nes- 
tande (R) Anaheim to Human Re- 
sources, Lou Papan (D) Daly City to 
Rules and Eugene Gualco (D) Sacra- 
mento to Water. 3 

Seven new chairmanships of the 
Senate’s 17 Committees were an- 
nounced by Senate President Pro 
Tempore James Mills; Senator Reu- 
ben Ayala (D) Chino to Agriculture 
and Water Resources, Omer Rains 
(D) Ventura to Business and Profes- 
sions, John Dunlap (D) Napa to Edu- 
cation, Alex Garcia (D) Los Angeles 
to Elections and Reapportionment, 
Albert Rodda (D) Sacramento to Fi- 
nance, Newton Russell (R) Tujunga 
to Public Employment and Retire- 
ment and Robert Presley (D) River- 
side to Transportation. 





PERRIS, ROBERT, Local 921, San Fran- 
ciscc, Dec, 13. 3 

MARIASCH, IRVING, Local 921, Dec. 
ol. 

HANSEN, GORDEN, 
Francisco, Dec. 14. 


KENCHT, HERMAN, Local 484, Jan. 2. 

DREW, JACK, Local 468, Oakland, Dec. 
10. 

COLEMAN, TOMMY, Local 216, So, San 
Francisco, Dec. 5. 

ESKRIDGE, EDMUND, Local 216, Dec. 


Local 484, San 


Je 

LYONS, VINCENT, Local 860, San Fran- 
cisco, Dec. 17. | 

REARDON, JOHN, Local 896, Hayward, 
Dec. 3. 

PORTELLO, EDWARD, Local 896, Dec. 
ae 

RITNER, Local 896, Dec. 26. 

GRINSTEAD, KING, Local 896, Dec. 22. 

FRUGOLI, VICTOR, SR., Local 624, 
Novats, Jan. 4. 

BAILEY, PAUL, Local 85, San Francisco, 
Dec. 16. 

FREEMAN, James, Local 85, Dec, 25. 

FEENY, CHARLES, Local 750, Oakland, 
Dec. 22. ae 

GONSALVES, ISABEL, Local 750, 
17. 

NORRIS, GEORGE, Local 750, Dec. 31. 


Dec. 


